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We’re hiring"

Thank you for your interest in joining the Inspire and Achieve
Foundation as a Corporate Mentor volunteer. Our corporate mentors
play an important role in helping job-ready young people transition
into the world of work and provide an opportunity for sharing
knowledge, insights and stories from your careers to help a young
person feel at ease in their first jobs. From daunting interview
processes or getting lost on the first day to celebrating milestone
achievements, we’ve all experienced different scenarios that a young
person might relate to or draw inspiration from.

This is an exciting time to join our expanding team as we begin the next
chapter of our story and work towards our strategic mission of
inspiring young people and empowering them to achieve their best. If
you share in our passion for helping others within the community, now
is the time to get involved!

Peppr Conter-

Director of The Inspire and Achieve Foundation

Our values as a charity
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What is a corporate mentor?

Corporate mentor volunteers act as an extension of our mentoring team and work
with IAF to provide transitional/in-work support to young people taking their first
steps into employment.

Who are the young people | will work with?

The young people put forward for our corporate mentoring scheme have typically
been through one of IAF’s main support programmes (e.g. the Prince’s Trust Team
programme) and have reached a positive point in their employability journey. If
we feel a corporate mentor might benefit them, IAF will suggest matching them
with a suitable volunteer making this support available as a flexible, opt-in
provision, for people aged 16-26.

What does a corporate mentor do?

As a corporate mentor, you will be matched with a job-ready young person and
meet up once a month for about an hour. During this meeting, you’ll discuss how
they are finding the transition into work, helping them to manage first day nerves
or find the best work-life balance. As many of our young people have learning
difficulties or poor mental health, you might also cover whether reasonable
adjustments have been made to accommodate their needs or strategies to boost
confidence in the workplace.

After each appointment, you’ll update your mentees action plan by completing a
secure online form via our website. If you have any concerns about the young
person you support, our mentoring manager and designated safeguarding lead will
be there to offer support.
















